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Item 1.01. Entry into a Material Definitive Agreement
 
On October 25, 2019, Iridex Corporation (the “Company”) entered into Change in Control Severance Agreements with David I. Bruce, the Company’s President and
Chief Executive Officer, and Patrick Mercer, the Company’s Chief Operating Officer, that provide for certain severance benefits in the event that their employment
with the Company is terminated in connection with a change in control.
 
Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangement of Certain
Officers.

(b) Resignation of Director

On October 23, 2019 (the “Effective Date”) Ruediger Naumann-Etienne, Ph.D resigned from the board of directors (the “Board”) of the Company, the Nominating
and Governance Committee of the Board, and as Lead Independent Director of the Board, in each case effective as of the Effective Date. Dr. Naumann-Etienne did
not resign due to any disagreement with the Company on any matter relating to the Company’s operations, policies or practices. In connection with Dr. Naumann-
Etienne’s resignation from the Board the size of the Board was decreased from seven to six members as of the Effective Date.
 
Chairman of the Board
 
As announced in a press release dated October 28, 2019, the Board appointed Robert A. Gunst as Chairman of the Board effective October 23, 2019.
 
Nominating and Corporate Governance Committee
 
On October 25, 2019, the Board modified the composition of the Nominating and Governance Committee to consist of the following directors: Robert A. Gunst
(Chair), Maria Sainz, and Kenneth E. Ludlum.
 
(e) Compensation of Executive Officers
 
Performance Restricted Stock Units
 
On October 22, 2019, the Compensation Committee of the Board approved an award of performance-based restricted stock units (“PRSUs”) to Romeo R. Dizon, the
Company’s Vice President of Finance, and Mr. Mercer. Mr. Dizon’s and Mr. Mercer’s target numbers of PRSUs are 10,000 and 12,667, respectively.
 
Each PRSU represents the right to receive one share of the Company’s common stock and is subject to the terms of the Company’s 2008 Equity Incentive Plan (the
“Plan”) and the applicable performance-based restricted stock unit award agreement under the Plan. The PRSUs will become eligible to vest if the Company’s
Reported Gross Margin reaches one or more of five specified improvement goals, measured over a two-year period. The maximum number of PRSUs that can vest
under each PRSU award is 120% of the target number of PRSUs.
 
 
Item 9.01. Financial Statements and Exhibits.
  
(d) Exhibits
   
Exhibit No.  Description
10.1  Change in Control Severance Agreement, between the Company and Mr. Bruce dated as of October 25, 2019.
10.2  Change in Control Severance Agreement, between the Company and Mr. Mercer dated as of October 25, 2019.
99.1  Press Release Dated October 28, 2019.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto
duly authorized.
 

   
   
  IRIDEX CORPORATION
  

By:  /s/ David I. Bruce
 

 

David I. Bruce
President and Chief Executive Officer

Date: October 28, 2019
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Exhibit 10.1
 

IRIDEX CORPORATION

CHANGE IN CONTROL SEVERANCE AGREEMENT

This Change in Control Severance Agreement (the “Agreement”) is made and entered into by and between David I. Bruce
(“Executive”) and IRIDEX Corporation, a Delaware corporation (the “Company”), effective as of October 25, 2019 (the “Effective
Date”).

RECITALS

WHEREAS, it is expected that the Company from time to time will consider the possibility of a merger with another company, an
acquisition by another company or other Change in Control (as defined herein).  The Board of Directors of the Company (the “Board”)
recognizes that such consideration can be a distraction to Executive and can cause Executive to consider alternative employment
opportunities.  The Board has determined that it is in the best interests of the Company and its stockholders to assure that the Company
will have the continued dedication and objectivity of Executive, notwithstanding the possibility, threat or occurrence of a termination of
employment or a merger, acquisition or Change in Control of the Company.

WHEREAS, the Board believes that it is in the best interests of the Company and its stockholders to provide Executive with an
incentive to continue Executive’s employment and to motivate Executive to maximize the value of the Company upon a Change in
Control for the benefit of its stockholders.

WHEREAS, the Board believes that it is in the best interests of the Company and its stockholders to provide Executive with
certain severance benefits upon Executive’s termination of employment other than for Cause (as defined herein) or upon a resignation for
Good Reason, in connection with a Change in Control of the Company, in order to provide Executive with enhanced financial security
and incentive to remain with the Company.

WHEREAS, certain capitalized terms used in the Agreement are defined in Section 6 below.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual promises and covenants contained herein, the parties hereto agree as
follows:

1. Term of Agreement.  This Agreement will terminate upon the date that all of the obligations of the parties
hereto with respect to this Agreement have been satisfied.

2. At-Will Employment.  The Company and Executive acknowledge that Executive’s employment is and will
continue to be at-will, as defined under applicable law.  If Executive’s employment terminates for any reason, including (without
limitation) any termination not set forth in



Section 3, Executive will not be entitled to any payments, benefits, damages, awards or compensation other than as specifically provided
by this Agreement.

3. Severance Benefits.

(a) Termination in Connection With a Change in Control.  If, in the event that (a) within twelve (12) months following a
Change in Control, or (b) at any time prior to a Change in Control if such termination is effected at the written request of any successor to
the Company, (x) Executive resigns Executive’s employment with the Company (or any parent or subsidiary or successor of the
Company) for Good Reason, or (y) the Company (or any parent or subsidiary or successor of the Company) terminates Executive’s
employment for a reason other than Cause, death or Disability, and, in each case, Executive signs and does not revoke a release of claims
agreement and complies with certain non-solicitation restrictions as set forth in Section 4 hereof,  then Executive will receive, in addition
to Executive’s salary payable through the date of termination of employment and any other employee benefits earned and expense
reimbursements owed through the date of termination, the following severance pay and benefits from the Company (subject to Section
4(c) hereof):

(i) Severance Payment.  A lump sum severance payment equal to (A) Executive’s annual base salary, as then in
effect on the date of such termination, or, if greater, at the level in effect immediately prior to the Change in Control, plus Executive’s
target bonus in effect prior to the Change in Control, multiplied by (B) a factor of 1.5, which will be paid in accordance with the
Company’s regular payroll procedures.

(ii) Accelerated Vesting of Equity Awards.  Accelerated vesting as to one-hundred percent (100%) of the then
unvested portion of all of Executive’s outstanding Company equity awards.  If, however, an outstanding Company equity award is to vest
and/or the amount of the award to vest is to be determined based on the achievement of performance criteria, then the Company equity
award will vest as to one-hundred percent (100%) of the amount of the Company equity award assuming the performance criteria had
been achieved at target levels for the relevant performance period(s).

(iii) Continued Employee Benefits.  If Executive elects continuation coverage pursuant to COBRA within the time
period prescribed pursuant to COBRA for Executive and Executive’s eligible dependents, the Company will reimburse Executive for the
premiums necessary to continue group health insurance benefits for Executive and Executive’s eligible dependents until the earlier of (A)
a period of twelve (12) months from the date of Executive’s termination of employment, (B) the date upon which Executive and/or
Executive’s eligible dependents becomes covered under similar plans or (C) the date upon which Executive ceases to be eligible for
coverage under COBRA (such reimbursements, the “COBRA Premiums”).  However, if the Company determines in its sole discretion
that it cannot pay the COBRA Premiums without potentially violating applicable law (including, without limitation, Section 2716 of the
Public Health Service Act), the Company will in lieu thereof provide to Executive a taxable monthly payment payable on the last day of
a given month (except as provided by the following sentence), in an amount equal to the monthly COBRA premium that Executive
would be required to pay to continue Executive’s group health coverage in effect on the date of Executive’s termination of employment
(which amount will be based on the premium for the first month of COBRA coverage), which payments will be made regardless of
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whether Executive elects COBRA continuation coverage and will commence on the month following Executive’s termination of
employment and will end on the earlier of (x) the date upon which Executive obtains other employment or (y) the date the Company has
paid an amount equal to twelve (12) payments.  For the avoidance of doubt, the taxable payments in lieu of COBRA Premiums may be
used for any purpose, including, but not limited to continuation coverage under COBRA, and will be subject to all applicable tax
withholdings.  Notwithstanding anything to the contrary under this Agreement, if at any time the Company determines in its sole
discretion that it cannot provide the payments contemplated by the preceding sentence without violating applicable law (including,
without limitation, Section 2716 of the Public Health Service Act), Executive will not receive such payment or any further
reimbursements for COBRA premiums.

(b) Other Termination Events.  If Executive’s employment with the Company terminates with the Company (and any
parent or subsidiary or successor of the Company) (i) voluntarily by Executive (except as provided in Section 3(a)), (ii) for Cause, (iii)
for death or Disability, or (iv) other than for Cause (except as provided in Section 3(a)) by the Company, then Executive will not be
entitled to receive any severance payment or benefits and the sole obligation of the Company shall be to pay to Executive (or Executive’s
estate), an amount equal to Executive’s base salary payable through the date of termination of employment and any other employee
benefits earned and owed through the date of termination.

                     (c) Exclusive Remedy.  In the event of a termination of Executive’s employment with the Company (or any parent
or subsidiary or successor of the Company), the provisions of this Section 3 are intended to be and are exclusive and in lieu of any other
rights or remedies to which Executive or the Company may otherwise be entitled, whether at law, tort or contract, in equity, or under this
Agreement.  Executive will be entitled to no benefits, compensation or other payments or rights upon termination of employment other
than those benefits expressly set forth in this Section 3.

4. Conditions to Receipt of Severance.

(a) Separation Agreement and Release of Claims.  The receipt of any severance pursuant to
Sections 3 will be subject to Executive signing and not revoking a separation agreement and release of claims in a form reasonably
satisfactory to the Company (the “Release”) and provided that such Release becomes effective and irrevocable no later than sixty (60)
days following the termination date (such deadline, the “Release Deadline”).  If the Release does not become effective and irrevocable by
the Release Deadline, Executive will forfeit any rights to severance or benefits under this Agreement.  In no event will severance
payments or benefits be paid or provided until the Release becomes effective and irrevocable.  Except as required by Section 4(c), any
installment payments that would have been made to Executive prior to the Release becoming effective and irrevocable but for the
preceding sentence will be paid to Executive on the first regularly scheduled Company payroll date following the date the Release
becomes effective and irrevocable, and the remaining payments will be made as provided in the Agreement.  

(b) Non-Solicitation.  Until the date one (1) year after the termination of Executive’s
employment with the Company for any reason, Executive agrees not, either directly or indirectly, to solicit any employee of the Company
(or any parent or subsidiary of the Company) to leave his or her employment either for Executive or for any other entity or person.  By
entering in to
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this Agreement, Executive represents that Executive (i) is familiar with the foregoing covenant not to solicit, and (ii) is fully aware of his
obligations hereunder, including, without limitation, the reasonableness of the length of time, scope and geographic coverage of these
covenants.  

(c) Section 409A.

(i) Notwithstanding anything to the contrary in this Agreement, no
Deferred Payments will be paid or otherwise provided until Executive has a “separation from service” within the meaning of Section
409A.  Similarly, no severance payable to Executive, if any, pursuant to this Agreement that otherwise would be exempt from Section
409A pursuant to Treasury Regulation Section 1.409A-1(b)(9) will be payable until Executive has a “separation from service” within the
meaning of Section 409A.

(ii) Any severance payments or benefits under this Agreement that
would be considered Deferred Payments will be paid on, or, in the case of installments, will not commence until, the sixtieth (60th) day
following Executive’s separation from service, or, if later, such time as required by Section 4(c)(iii).  Except as required by Section 4(c)
(iii), any installment payments that would have been made to Executive during the sixty (60) day period immediately following
Executive’s separation from service but for the preceding sentence will be paid to Executive on the sixtieth (60th) day following
Executive’s separation from service and the remaining payments shall be made as provided in this Agreement.  In no event will
Executive have discretion to determine the taxable year of payment for any Deferred Payments.

(iii) Notwithstanding anything to the contrary in this Agreement, if
Executive is a “specified employee” within the meaning of Section 409A at the time of Executive’s separation from service (other than
due to death), then the Deferred Payments that are payable within the first six (6) months following Executive’s separation from service,
will, to the extent required to be delayed pursuant to Section 409A(a)(2)(B) of the Code, become payable on the date six (6) months and
one (1) day following the date of Executive’s separation from service.  All subsequent Deferred Payments, if any, will be payable in
accordance with the payment schedule applicable to each payment or benefit.  Notwithstanding anything herein to the contrary, if
Executive dies following Executive’s separation from service, but prior to the six (6) month anniversary of the separation from service,
then any payments delayed in accordance with this paragraph will be payable in a lump sum as soon as administratively practicable after
the date of Executive’s death and all other Deferred Payments will be payable in accordance with the payment schedule applicable to
each payment or benefit.  Each payment and benefit payable under this Agreement is intended to constitute a separate payment for
purposes of Section 1.409A-2(b)(2) of the Treasury Regulations.

(iv) Any amount paid under this Agreement that satisfies the
requirements of the “short-term deferral” rule set forth in Section 1.409A-1(b)(4) of the Treasury Regulations will not constitute Deferred
Payments.

(v) Any amount paid under this Agreement that qualifies as a payment
made as a result of an involuntary separation from service pursuant to Section 1.409A-1(b)(9)(iii) of the Treasury Regulations that does
not exceed the Section 409A Limit will not constitute Deferred Payments.
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(vi) The foregoing provisions and all compensation and benefits
provided for under this Agreement are intended to comply with or be exempt from the requirements of Section 409A so that none of the
severance payments and benefits to be provided hereunder will be subject to the additional tax imposed under Section 409A, and any
ambiguities or ambiguous terms herein will be interpreted to be exempt or so comply.  The Company and Executive agree to work
together in good faith to consider amendments to this Agreement and to take such reasonable actions which are necessary, appropriate or
desirable to avoid imposition of any additional tax or income recognition prior to actual payment to Executive under Section 409A.  In no
event will the Company reimburse Executive for any taxes that may be imposed on Executive as a result of Section 409A.

5. Limitation on Payments.  In the event that the severance and other benefits provided for in this Agreement or
otherwise payable to Executive (i) constitute “parachute payments” within the meaning of Section 280G of the Code and (ii) but for this
Section 5, would be subject to the excise tax imposed by Section 4999 of the Code, then Executive’s severance benefits under Section 3
will be either:

(a) delivered in full, or

(b) delivered as to such lesser extent which would result in no portion of such severance
benefits being subject to excise tax under Section 4999 of the Code,

whichever of the foregoing amounts, taking into account the applicable federal, state and local income taxes and the excise tax imposed
by Section 4999, results in the receipt by Executive on an after-tax basis, of the greatest amount of severance benefits, notwithstanding
that all or some portion of such severance benefits may be taxable under Section 4999 of the Code.  If a reduction in severance and other
benefits constituting “parachute payments” is necessary so that benefits are delivered to a lesser extent, reduction will occur in the
following order: (i) reduction of cash payments; (ii) cancellation of awards granted “contingent on a change in ownership or control”
(within the meaning of Code Section 280G); (iii) cancellation of accelerated vesting of equity awards; or (iv) reduction of employee
benefits. In the event that acceleration of vesting of equity award compensation is to be reduced, such acceleration of vesting will be
cancelled in the reverse order of the date of grant of Executive’s equity awards.  If two or more equity awards are granted on the same
date, each award will be reduced on a pro-rata basis.  In all events, the Executive shall have no right, power or discretion to determine the
reduction of payments and/or benefits.

Unless the Company and Executive otherwise agree in writing, any determination required under this Section 5 will be made in writing
by a nationally recognized certified professional services firm selected by the Company, the Company’s legal counsel or such other
person or entity to which the parties mutually agree (the “Firm”) immediately prior to the Change in Control, whose determination will
be conclusive and binding upon Executive and the Company for all purposes.  For purposes of making the calculations required by this
Section 5, the Firm may make reasonable assumptions and approximations concerning applicable taxes and may rely on reasonable, good
faith interpretations concerning the application of Sections 280G and 4999 of the Code.  The Company and Executive will furnish to the
Firm such information and documents as the Accountants may reasonably request in order to make a determination under this Section
5.  The Company will bear all costs the Firm may reasonably incur in connection with any calculations contemplated by this Section 5.
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6. Definition of Terms.  The following terms referred to in this Agreement will have the following meanings:

(a) Cause.  “Cause” means: (i) an act of dishonesty made by Executive in connection with
Executive’s responsibilities as an employee; (ii) Executive’s conviction of, or plea of nolo contendere to, a felony or any crime involving
fraud, embezzlement or any other act of moral turpitude, or a material violation of federal or state law by Executive that the Board
reasonably believes has had or will have a detrimental effect on the Company’s reputation or business; (iii) Executive’s gross
misconduct; (iv) Executive’s unauthorized use or disclosure of any proprietary information or trade secrets of the Company or any other
party to whom Executive owes an obligation of nondisclosure as a result of Executive’s relationship with the Company; (v) Executive’s
willful breach of any obligations under any written agreement or covenant with the Company; or (vi) Executive’s continued failure to
perform his employment duties after Executive has received a written demand of performance from the Company that specifically sets
forth the factual basis for the Company’s belief that Executive has not substantially performed his duties and has failed to cure such non-
performance to the Company’s satisfaction within ten (10) business days after receiving such notice.

(b) Change in Control.  “Change in Control” means a “Change in Control” under the Company’s 2008 Equity
Incentive Plan, as amended.

(c) COBRA.  “COBRA” means the Consolidated Omnibus Budget Reconciliation Act of 1985,
as amended, or any comparable state law.

(d) Code.  “Code” means the Internal Revenue Code of 1986, as amended.

(e) Deferred Payment.  “Deferred Payment” means any severance pay or benefits to be paid or
provided to Executive (or Executive’s estate or beneficiaries) pursuant to this Agreement and any other severance payments or separation
benefits, that in each case, when considered together, are considered deferred compensation under Section 409A.

(f) Disability.  “Disability” means that Executive has been unable to perform his Company
duties as the result of his incapacity due to physical or mental illness, and such inability, at least twenty-six (26) weeks after its
commencement, is determined to be total and permanent by a physician selected by the Company or its insurers and acceptable to
Executive or Executive’s legal representative (such Agreement as to acceptability not to be unreasonably withheld).  Termination
resulting from Disability may only be effected after at least thirty (30) days’ written notice by the Company of its intention to terminate
Executive’s employment.  In the event that Executive resumes the performance of substantially all of his duties hereunder before the
termination of his employment becomes effective, the notice of intent to terminate will automatically be deemed to have been revoked.

(g) Good Reason.  “Good Reason” means the occurrence of one or more of the following
events effected without Executive’s prior consent, provided that Executive terminates employment with the Company within ninety (90)
days following the expiration of the Company’s Cure Period: (i) the assignment to Executive of any duties or the reduction of Executive’s
duties, either of which results in a material diminution in Executive’s position or responsibilities with the Company; provided that, it
being understood that the continuance of Executive’s duties and responsibilities at the
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subsidiary or divisional level following a Change in Control, rather than at the parent, combined or surviving company level following
such Change in Control shall not be deemed Good Reason within the meaning of this clause (i); (ii) a reduction by the Company in the
base salary of Executive by fifteen percent (15%) or more, unless similar such reductions occur concurrently with and apply to the
Company’s senior management; (iii) a material change in the geographic location at which Executive must perform services (for
purposes of this Agreement, the relocation of Executive to a facility or a location less than twenty-five (25) miles from Executive’s then-
present location shall not be considered a material change in geographic location); (iv) a material reduction of facilities, perquisites or in
the kind or level of employee benefits to which the Executive is entitled, unless similar such reductions occur concurrently and apply to
the Company’s senior management; or (v) any material breach by the Company of any material provision of this Agreement.  Executive
will not resign for Good Reason without first providing the Company with written notice of the acts or omissions constituting the
grounds for “Good Reason” within ninety (90) days of the initial existence of the grounds for “Good Reason” and a reasonable cure
period of thirty (30) days (“Cure Period”) following the date of such notice.

(h) Section 409A.  For purposes of this Agreement, “Section 409A” means Section 409A of
the Code and any final regulations and guidance thereunder and any applicable state law equivalent, as each may be amended or
promulgated from time to time.

(i) Section 409A Limit.  For purposes of this Agreement, “Section 409A Limit” will mean two
(2) times the lesser of: (i) Executive’s annualized compensation based upon the annual rate of pay paid to Executive during the
Executive’s taxable year preceding the Executive’s taxable year of Executive’s separation from service as determined under Treasury
Regulation Section 1.409A-1(b)(9)(iii)(A)(1) and any Internal Revenue Service guidance issued with respect thereto; or (ii) the
maximum amount that may be taken into account under a qualified plan pursuant to Section 401(a)(17) of the Code for the year in which
Executive’s separation from service occurred.

7. Successors.

(a) The Company’s Successors.  Any successor to the Company (whether direct or indirect and
whether by purchase, merger, consolidation, liquidation or otherwise) to all or substantially all of the Company’s business and/or assets
will assume the obligations under this Agreement and agree expressly to perform the obligations under this Agreement in the same
manner and to the same extent as the Company would be required to perform such obligations in the absence of a succession.  For all
purposes under this Agreement, the term “Company” will include any successor to the Company’s business and/or assets which executes
and delivers the assumption agreement described in this Section 7(a) or which becomes bound by the terms of this Agreement by
operation of law.

(b) Executive’s Successors.  The terms of this Agreement and all rights of Executive hereunder
will inure to the benefit of, and be enforceable by, Executive’s personal or legal representatives, executors, administrators, successors,
heirs, distributees, devisees and legatees.

(c) Assumption.  It shall be considered a material breach of the Agreement if the Company
fails to obtain the assumption of this Agreement by any successor to the Company.
-7-
 



8. Notice.

(a) General.  Notices and all other communications contemplated by this Agreement will be in
writing and will be deemed to have been duly given when personally delivered or when mailed by U.S. registered or certified mail, return
receipt requested and postage prepaid.  In the case of Executive, mailed notices will be addressed to Executive at the home address which
he or she most recently communicated to the Company in writing.  In the case of the Company, mailed notices will be addressed to its
corporate headquarters, and all notices will be directed to the attention of its President.

(b) Notice of Termination.  Any termination by the Company for Cause or by Executive for
Good Reason or as a result of a voluntary resignation will be communicated by a notice of termination to the other party hereto given in
accordance with Section 8(a) of this Agreement.  Such notice will indicate the specific termination provision in this Agreement relied
upon, will set forth in reasonable detail the facts and circumstances claimed to provide a basis for termination under the provision so
indicated, and will specify the termination date (which will be not more than thirty (30) days after the giving of such notice).  The failure
by Executive to include in the notice any fact or circumstance which contributes to a showing of Good Reason will not waive any right of
Executive hereunder or preclude Executive from asserting such fact or circumstance in enforcing Executive’s rights hereunder.

9. Miscellaneous Provisions.

(a) No Duty to Mitigate.  Executive will not be required to mitigate the amount of any payment
contemplated by this Agreement, nor will any such payment be reduced by any earnings that Executive may receive from any other
source.

(b) Waiver.  No provision of this Agreement will be modified, waived or discharged unless the
modification, waiver or discharge is agreed to in writing and signed by Executive and by an authorized officer of the Company (other
than Executive).  No waiver by either party of any breach of, or of compliance with, any condition or provision of this Agreement by the
other party will be considered a waiver of any other condition or provision or of the same condition or provision at another time.

(c) Headings.  All captions and section headings used in this Agreement are for convenient
reference only and do not form a part of this Agreement.

(d) Entire Agreement.  This Agreement, and any equity or equity award agreement, constitutes
the entire agreement of the parties hereto and supersedes in their entirety all prior representations, understandings, undertakings or
agreements (whether oral or written and whether expressed or implied) of the parties with respect to the subject matter hereof. No waiver,
alteration, or modification of any of the provisions of this Agreement will be binding unless in writing and signed by duly authorized
representatives of the parties hereto and which specifically mention this Agreement.
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(e) Choice of Law.  The validity, interpretation, construction and performance of this
Agreement will be governed by the laws of the State of California (with the exception of its conflict of laws provisions). Any claims or
legal actions by one party against the other arising out of the relationship between the parties contemplated herein (whether or not arising
under this Agreement) will be commenced or maintained in any state or federal court located in the jurisdiction where Executive resides,
and Executive and the Company hereby submit to the jurisdiction and venue of any such court.

(f) Severability.  The invalidity or unenforceability of any provision or provisions of this
Agreement will not affect the validity or enforceability of any other provision hereof, which will remain in full force and effect.

(g) Withholding.  All payments made pursuant to this Agreement will be subject to withholding
of applicable income and employment taxes.

(h) Counterparts.  This Agreement may be executed in counterparts, each of which will be
deemed an original, but all of which together will constitute one and the same instrument.
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IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by its duly authorized
officer, as of the day and year set forth below.

COMPANY IRIDEX CORPORATION

 By: /s/ Robert A. Gunst
Robert A. Gunst

 Title: Chairman of the Board

 
EXECUTIVE By: /s/ David I. Bruce
David I. Bruce

 Title: President and Chief Executive Officer
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Exhibit 10.2
 

IRIDEX CORPORATION

CHANGE IN CONTROL SEVERANCE AGREEMENT

This Change in Control Severance Agreement (the “Agreement”) is made and entered into by and between Patrick Mercer
(“Executive”) and IRIDEX Corporation, a Delaware corporation (the “Company”), effective as of October 25, 2019 (the “Effective
Date”).

RECITALS

WHEREAS, it is expected that the Company from time to time will consider the possibility of a merger with another company, an
acquisition by another company or other Change in Control (as defined herein).  The Board of Directors of the Company (the “Board”)
recognizes that such consideration can be a distraction to Executive and can cause Executive to consider alternative employment
opportunities.  The Board has determined that it is in the best interests of the Company and its stockholders to assure that the Company
will have the continued dedication and objectivity of Executive, notwithstanding the possibility, threat or occurrence of a termination of
employment or a merger, acquisition or Change in Control of the Company.

WHEREAS, the Board believes that it is in the best interests of the Company and its stockholders to provide Executive with an
incentive to continue Executive’s employment and to motivate Executive to maximize the value of the Company upon a Change in
Control for the benefit of its stockholders.

WHEREAS, the Board believes that it is in the best interests of the Company and its stockholders to provide Executive with
certain severance benefits upon Executive’s termination of employment other than for Cause (as defined herein) or upon a resignation for
Good Reason in connection with a Change in Control of the Company, in order to provide Executive with enhanced financial security
and incentive to remain with the Company.

WHEREAS, certain capitalized terms used in the Agreement are defined in Section 6 below.

AGREEMENT

NOW, THEREFORE, in consideration of the mutual promises and covenants contained herein, the parties hereto agree as
follows:

1. Term of Agreement.  This Agreement will terminate upon the date that all of the obligations of the parties
hereto with respect to this Agreement have been satisfied.

2. At-Will Employment.  The Company and Executive acknowledge that Executive’s employment is and will
continue to be at-will, as defined under applicable law.  If Executive’s employment terminates for any reason, including (without
limitation) any termination not set forth in



Section 3, Executive will not be entitled to any payments, benefits, damages, awards or compensation other than as specifically provided
by this Agreement.

3. Severance Benefits.

(a) Termination in Connection With a Change in Control.  If, in the event that (a) within twelve (12) months following a
Change in Control, or (b) at any time prior to a Change in Control if such termination is effected at the written request of any successor to
the Company, (x) Executive resigns Executive’s employment with the Company (or any parent or subsidiary or successor of the
Company) for Good Reason, or (y) the Company (or any parent or subsidiary or successor of the Company) terminates Executive’s
employment for a reason other than Cause, death or Disability, and, in each case, Executive signs and does not revoke a release of claims
agreement and complies with certain non-solicitation restrictions as set forth in Section 4 hereof,  then Executive will receive, in addition
to Executive’s salary payable through the date of termination of employment and any other employee benefits earned and expense
reimbursements owed through the date of termination, the following severance pay and benefits from the Company (subject to Section
4(c) hereof):

(i) Severance Payment.  A lump sum severance payment equal to (A) Executive’s annual base salary, as then in
effect on the date of such termination, or, if greater, at the level in effect immediately prior to the Change in Control, multiplied by (B) a
factor of 1.0, which will be paid in accordance with the Company’s regular payroll procedures.

(ii) Accelerated Vesting of Equity Awards.  Accelerated vesting as to one-hundred percent (100%) of the then
unvested portion of all of Executive’s outstanding Company equity awards.  If, however, an outstanding Company equity award is to vest
and/or the amount of the award to vest is to be determined based on the achievement of performance criteria, then the Company equity
award will vest as to one-hundred percent (100%) of the amount of the Company equity award assuming the performance criteria had
been achieved at target levels for the relevant performance period(s).

(iii) Continued Employee Benefits.  If Executive elects continuation coverage pursuant to COBRA within the time
period prescribed pursuant to COBRA for Executive and Executive’s eligible dependents, the Company will reimburse Executive for the
premiums necessary to continue group health insurance benefits for Executive and Executive’s eligible dependents until the earlier of (A)
a period of twelve (12) months from the date of Executive’s termination of employment, (B) the date upon which Executive and/or
Executive’s eligible dependents becomes covered under similar plans or (C) the date upon which Executive ceases to be eligible for
coverage under COBRA (such reimbursements, the “COBRA Premiums”).  However, if the Company determines in its sole discretion
that it cannot pay the COBRA Premiums without potentially violating applicable law (including, without limitation, Section 2716 of the
Public Health Service Act), the Company will in lieu thereof provide to Executive a taxable monthly payment payable on the last day of
a given month (except as provided by the following sentence), in an amount equal to the monthly COBRA premium that Executive
would be required to pay to continue Executive’s group health coverage in effect on the date of Executive’s termination of employment
(which amount will be based on the premium for the first month of COBRA coverage), which payments will be made regardless of
whether Executive elects COBRA continuation coverage and will commence on the month following
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Executive’s termination of employment and will end on the earlier of (x) the date upon which Executive obtains other employment or (y)
the date the Company has paid an amount equal to twelve (12) payments.  For the avoidance of doubt, the taxable payments in lieu of
COBRA Premiums may be used for any purpose, including, but not limited to continuation coverage under COBRA, and will be subject
to all applicable tax withholdings.  Notwithstanding anything to the contrary under this Agreement, if at any time the Company
determines in its sole discretion that it cannot provide the payments contemplated by the preceding sentence without violating applicable
law (including, without limitation, Section 2716 of the Public Health Service Act), Executive will not receive such payment or any
further reimbursements for COBRA premiums.

(b) Other Termination Events.  If Executive’s employment with the Company terminates with the Company (and any
parent or subsidiary or successor of the Company) (i) voluntarily by Executive (except as provided in Section 3(a)), (ii) for Cause, (iii)
for death or Disability, or (iv) other than for Cause (except as provided in Section 3(a)) by the Company, then Executive will not be
entitled to receive any severance payment or benefits and the sole obligation of the Company shall be to pay to Executive (or Executive’s
estate), an amount equal to Executive’s base salary payable through the date of termination of employment and any other employee
benefits earned and owed through the date of termination.

                    (c) Exclusive Remedy.  In the event of a termination of Executive’s employment with the Company (or any parent
or subsidiary or successor of the Company), the provisions of this Section 3 are intended to be and are exclusive and in lieu of any other
rights or remedies to which Executive or the Company may otherwise be entitled, whether at law, tort or contract, in equity, or under this
Agreement.  Executive will be entitled to no benefits, compensation or other payments or rights upon termination of employment other
than those benefits expressly set forth in this Section 3.

4. Conditions to Receipt of Severance.

(a) Separation Agreement and Release of Claims.  The receipt of any severance pursuant to
Sections 3 will be subject to Executive signing and not revoking a separation agreement and release of claims in a form reasonably
satisfactory to the Company (the “Release”) and provided that such Release becomes effective and irrevocable no later than sixty (60)
days following the termination date (such deadline, the “Release Deadline”).  If the Release does not become effective and irrevocable by
the Release Deadline, Executive will forfeit any rights to severance or benefits under this Agreement.  In no event will severance
payments or benefits be paid or provided until the Release becomes effective and irrevocable.  Except as required by Section 4(c), any
installment payments that would have been made to Executive prior to the Release becoming effective and irrevocable but for the
preceding sentence will be paid to Executive on the first regularly scheduled Company payroll date following the date the Release
becomes effective and irrevocable, and the remaining payments will be made as provided in the Agreement.  

(b) Non-Solicitation.  Until the date one (1) year after the termination of Executive’s
employment with the Company for any reason, Executive agrees not, either directly or indirectly, to solicit any employee of the Company
(or any parent or subsidiary of the Company) to leave his or her employment either for Executive or for any other entity or person.  By
entering in to this Agreement, Executive represents that Executive (i) is familiar with the foregoing covenant not to
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solicit, and (ii) is fully aware of his obligations hereunder, including, without limitation, the reasonableness of the length of time, scope
and geographic coverage of these covenants.  

(c) Section 409A.

(i) Notwithstanding anything to the contrary in this Agreement, no
Deferred Payments will be paid or otherwise provided until Executive has a “separation from service” within the meaning of Section
409A.  Similarly, no severance payable to Executive, if any, pursuant to this Agreement that otherwise would be exempt from Section
409A pursuant to Treasury Regulation Section 1.409A-1(b)(9) will be payable until Executive has a “separation from service” within the
meaning of Section 409A.

(ii) Any severance payments or benefits under this Agreement that
would be considered Deferred Payments will be paid on, or, in the case of installments, will not commence until, the sixtieth (60th) day
following Executive’s separation from service, or, if later, such time as required by Section 4(c)(iii).  Except as required by Section 4(c)
(iii), any installment payments that would have been made to Executive during the sixty (60) day period immediately following
Executive’s separation from service but for the preceding sentence will be paid to Executive on the sixtieth (60th) day following
Executive’s separation from service and the remaining payments shall be made as provided in this Agreement.  In no event will
Executive have discretion to determine the taxable year of payment for any Deferred Payments.

(iii) Notwithstanding anything to the contrary in this Agreement, if
Executive is a “specified employee” within the meaning of Section 409A at the time of Executive’s separation from service (other than
due to death), then the Deferred Payments that are payable within the first six (6) months following Executive’s separation from service,
will, to the extent required to be delayed pursuant to Section 409A(a)(2)(B) of the Code, become payable on the date six (6) months and
one (1) day following the date of Executive’s separation from service.  All subsequent Deferred Payments, if any, will be payable in
accordance with the payment schedule applicable to each payment or benefit.  Notwithstanding anything herein to the contrary, if
Executive dies following Executive’s separation from service, but prior to the six (6) month anniversary of the separation from service,
then any payments delayed in accordance with this paragraph will be payable in a lump sum as soon as administratively practicable after
the date of Executive’s death and all other Deferred Payments will be payable in accordance with the payment schedule applicable to
each payment or benefit.  Each payment and benefit payable under this Agreement is intended to constitute a separate payment for
purposes of Section 1.409A-2(b)(2) of the Treasury Regulations.

(iv) Any amount paid under this Agreement that satisfies the
requirements of the “short-term deferral” rule set forth in Section 1.409A-1(b)(4) of the Treasury Regulations will not constitute Deferred
Payments.

(v) Any amount paid under this Agreement that qualifies as a payment
made as a result of an involuntary separation from service pursuant to Section 1.409A-1(b)(9)(iii) of the Treasury Regulations that does
not exceed the Section 409A Limit will not constitute Deferred Payments.
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(vi) The foregoing provisions and all compensation and benefits
provided for under this Agreement are intended to comply with or be exempt from the requirements of Section 409A so that none of the
severance payments and benefits to be provided hereunder will be subject to the additional tax imposed under Section 409A, and any
ambiguities or ambiguous terms herein will be interpreted to be exempt or so comply.  The Company and Executive agree to work
together in good faith to consider amendments to this Agreement and to take such reasonable actions which are necessary, appropriate or
desirable to avoid imposition of any additional tax or income recognition prior to actual payment to Executive under Section 409A.  In no
event will the Company reimburse Executive for any taxes that may be imposed on Executive as a result of Section 409A.

5. Limitation on Payments.  In the event that the severance and other benefits provided for in this Agreement or
otherwise payable to Executive (i) constitute “parachute payments” within the meaning of Section 280G of the Code and (ii) but for this
Section 5, would be subject to the excise tax imposed by Section 4999 of the Code, then Executive’s severance benefits under Section 3
will be either:

(a) delivered in full, or

(b) delivered as to such lesser extent which would result in no portion of such severance
benefits being subject to excise tax under Section 4999 of the Code,

whichever of the foregoing amounts, taking into account the applicable federal, state and local income taxes and the excise tax imposed
by Section 4999, results in the receipt by Executive on an after-tax basis, of the greatest amount of severance benefits, notwithstanding
that all or some portion of such severance benefits may be taxable under Section 4999 of the Code.  If a reduction in severance and other
benefits constituting “parachute payments” is necessary so that benefits are delivered to a lesser extent, reduction will occur in the
following order: (i) reduction of cash payments; (ii) cancellation of awards granted “contingent on a change in ownership or control”
(within the meaning of Code Section 280G); (iii) cancellation of accelerated vesting of equity awards; or (iv) reduction of employee
benefits. In the event that acceleration of vesting of equity award compensation is to be reduced, such acceleration of vesting will be
cancelled in the reverse order of the date of grant of Executive’s equity awards.  If two or more equity awards are granted on the same
date, each award will be reduced on a pro-rata basis.  In all events, the Executive shall have no right, power or discretion to determine the
reduction of payments and/or benefits.

Unless the Company and Executive otherwise agree in writing, any determination required under this Section 5 will be made in writing
by a nationally recognized certified professional services firm selected by the Company, the Company’s legal counsel or such other
person or entity to which the parties mutually agree (the “Firm”) immediately prior to the Change in Control, whose determination will
be conclusive and binding upon Executive and the Company for all purposes.  For purposes of making the calculations required by this
Section 5, the Firm may make reasonable assumptions and approximations concerning applicable taxes and may rely on reasonable, good
faith interpretations concerning the application of Sections 280G and 4999 of the Code.  The Company and Executive will furnish to the
Firm such information and documents as the Accountants may reasonably request in order to make a determination under this Section
5.  The Company will bear all costs the Firm may reasonably incur in connection with any calculations contemplated by this Section 5.
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6. Definition of Terms.  The following terms referred to in this Agreement will have the following meanings:

(a) Cause.  “Cause” means: (i) an act of dishonesty made by Executive in connection with
Executive’s responsibilities as an employee; (ii) Executive’s conviction of, or plea of nolo contendere to, a felony or any crime involving
fraud, embezzlement or any other act of moral turpitude, or a material violation of federal or state law by Executive that the Board
reasonably believes has had or will have a detrimental effect on the Company’s reputation or business; (iii) Executive’s gross
misconduct; (iv) Executive’s unauthorized use or disclosure of any proprietary information or trade secrets of the Company or any other
party to whom Executive owes an obligation of nondisclosure as a result of Executive’s relationship with the Company; (v) Executive’s
willful breach of any obligations under any written agreement or covenant with the Company; or (vi) Executive’s continued failure to
perform his employment duties after Executive has received a written demand of performance from the Company that specifically sets
forth the factual basis for the Company’s belief that Executive has not substantially performed his duties and has failed to cure such non-
performance to the Company’s satisfaction within ten (10) business days after receiving such notice.

(b) Change in Control.  “Change in Control” means a “Change in Control” under the Company’s 2008 Equity
Incentive Plan, as amended.

(c) COBRA.  “COBRA” means the Consolidated Omnibus Budget Reconciliation Act of 1985,
as amended, or any comparable state law.

(d) Code.  “Code” means the Internal Revenue Code of 1986, as amended.

(e) Deferred Payment.  “Deferred Payment” means any severance pay or benefits to be paid or
provided to Executive (or Executive’s estate or beneficiaries) pursuant to this Agreement and any other severance payments or separation
benefits, that in each case, when considered together, are considered deferred compensation under Section 409A.

(f) Disability.  “Disability” means that Executive has been unable to perform his Company
duties as the result of his incapacity due to physical or mental illness, and such inability, at least twenty-six (26) weeks after its
commencement, is determined to be total and permanent by a physician selected by the Company or its insurers and acceptable to
Executive or Executive’s legal representative (such Agreement as to acceptability not to be unreasonably withheld).  Termination
resulting from Disability may only be effected after at least thirty (30) days’ written notice by the Company of its intention to terminate
Executive’s employment.  In the event that Executive resumes the performance of substantially all of his duties hereunder before the
termination of his employment becomes effective, the notice of intent to terminate will automatically be deemed to have been revoked.

(g) Good Reason.  “Good Reason” means the occurrence of one or more of the following
events effected without Executive’s prior consent, provided that Executive terminates employment with the Company within ninety (90)
days following the expiration of the Company’s Cure Period: (i) the assignment to Executive of any duties or the reduction of Executive’s
duties, either of which results in a material diminution in Executive’s position or responsibilities with the Company; provided that, it
being understood that the continuance of Executive’s duties and responsibilities at the
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subsidiary or divisional level following a Change in Control, rather than at the parent, combined or surviving company level following
such Change in Control shall not be deemed Good Reason within the meaning of this clause (i); (ii) a reduction by the Company in the
base salary of Executive by fifteen percent (15%) or more, unless similar such reductions occur concurrently with and apply to the
Company’s senior management; (iii) a material change in the geographic location at which Executive must perform services (for
purposes of this Agreement, the relocation of Executive to a facility or a location less than twenty-five (25) miles from Executive’s then-
present location shall not be considered a material change in geographic location); (iv) a material reduction of facilities, perquisites or in
the kind or level of employee benefits to which the Executive is entitled, unless similar such reductions occur concurrently and apply to
the Company’s senior management; or (v) any material breach by the Company of any material provision of this Agreement.  Executive
will not resign for Good Reason without first providing the Company with written notice of the acts or omissions constituting the
grounds for “Good Reason” within ninety (90) days of the initial existence of the grounds for “Good Reason” and a reasonable cure
period of thirty (30) days (“Cure Period”) following the date of such notice.

(h) Section 409A.  For purposes of this Agreement, “Section 409A” means Section 409A of
the Code and any final regulations and guidance thereunder and any applicable state law equivalent, as each may be amended or
promulgated from time to time.

(i) Section 409A Limit.  For purposes of this Agreement, “Section 409A Limit” will mean two
(2) times the lesser of: (i) Executive’s annualized compensation based upon the annual rate of pay paid to Executive during the
Executive’s taxable year preceding the Executive’s taxable year of Executive’s separation from service as determined under Treasury
Regulation Section 1.409A-1(b)(9)(iii)(A)(1) and any Internal Revenue Service guidance issued with respect thereto; or (ii) the
maximum amount that may be taken into account under a qualified plan pursuant to Section 401(a)(17) of the Code for the year in which
Executive’s separation from service occurred.

7. Successors.

(a) The Company’s Successors.  Any successor to the Company (whether direct or indirect and
whether by purchase, merger, consolidation, liquidation or otherwise) to all or substantially all of the Company’s business and/or assets
will assume the obligations under this Agreement and agree expressly to perform the obligations under this Agreement in the same
manner and to the same extent as the Company would be required to perform such obligations in the absence of a succession.  For all
purposes under this Agreement, the term “Company” will include any successor to the Company’s business and/or assets which executes
and delivers the assumption agreement described in this Section 7(a) or which becomes bound by the terms of this Agreement by
operation of law.

(b) Executive’s Successors.  The terms of this Agreement and all rights of Executive hereunder
will inure to the benefit of, and be enforceable by, Executive’s personal or legal representatives, executors, administrators, successors,
heirs, distributees, devisees and legatees.

(c) Assumption.  It shall be considered a material breach of the Agreement if the Company
fails to obtain the assumption of this Agreement by any successor to the Company.
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8. Notice.

(a) General.  Notices and all other communications contemplated by this Agreement will be in
writing and will be deemed to have been duly given when personally delivered or when mailed by U.S. registered or certified mail, return
receipt requested and postage prepaid.  In the case of Executive, mailed notices will be addressed to Executive at the home address which
he or she most recently communicated to the Company in writing.  In the case of the Company, mailed notices will be addressed to its
corporate headquarters, and all notices will be directed to the attention of its President.

(b) Notice of Termination.  Any termination by the Company for Cause or by Executive for
Good Reason or as a result of a voluntary resignation will be communicated by a notice of termination to the other party hereto given in
accordance with Section 8(a) of this Agreement.  Such notice will indicate the specific termination provision in this Agreement relied
upon, will set forth in reasonable detail the facts and circumstances claimed to provide a basis for termination under the provision so
indicated, and will specify the termination date (which will be not more than thirty (30) days after the giving of such notice).  The failure
by Executive to include in the notice any fact or circumstance which contributes to a showing of Good Reason will not waive any right of
Executive hereunder or preclude Executive from asserting such fact or circumstance in enforcing Executive’s rights hereunder.

9. Miscellaneous Provisions.

(a) No Duty to Mitigate.  Executive will not be required to mitigate the amount of any payment
contemplated by this Agreement, nor will any such payment be reduced by any earnings that Executive may receive from any other
source.

(b) Waiver.  No provision of this Agreement will be modified, waived or discharged unless the
modification, waiver or discharge is agreed to in writing and signed by Executive and by an authorized officer of the Company (other
than Executive).  No waiver by either party of any breach of, or of compliance with, any condition or provision of this Agreement by the
other party will be considered a waiver of any other condition or provision or of the same condition or provision at another time.

(c) Headings.  All captions and section headings used in this Agreement are for convenient
reference only and do not form a part of this Agreement.

(d) Entire Agreement.  This Agreement, and any equity or equity award agreement, constitutes
the entire agreement of the parties hereto and supersedes in their entirety all prior representations, understandings, undertakings or
agreements (whether oral or written and whether expressed or implied) of the parties with respect to the subject matter hereof.  No
waiver, alteration, or modification of any of the provisions of this Agreement will be binding unless in writing and signed by duly
authorized representatives of the parties hereto and which specifically mention this Agreement.
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(e) Choice of Law.  The validity, interpretation, construction and performance of this
Agreement will be governed by the laws of the State of California (with the exception of its conflict of laws provisions). Any claims or
legal actions by one party against the other arising out of the relationship between the parties contemplated herein (whether or not arising
under this Agreement) will be commenced or maintained in any state or federal court located in the jurisdiction where Executive resides,
and Executive and the Company hereby submit to the jurisdiction and venue of any such court.

(f) Severability.  The invalidity or unenforceability of any provision or provisions of this
Agreement will not affect the validity or enforceability of any other provision hereof, which will remain in full force and effect.

(g) Withholding.  All payments made pursuant to this Agreement will be subject to withholding
of applicable income and employment taxes.

(h) Counterparts.  This Agreement may be executed in counterparts, each of which will be
deemed an original, but all of which together will constitute one and the same instrument.
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IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by its duly authorized
officer, as of the day and year set forth below.

COMPANY IRIDEX CORPORATION

 By: /s/ David I. Bruce
David I. Bruce

 Title: President and Chief Executive Officer

 
EXECUTIVE By: /s/ Patrick Mercer
Patrick Mercer

 Title: Chief Operating Officer
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Exhibit 99.1

  

 
IRIDEX Announces Appointment of Robert Gunst as Chairman of the Board of Directors and Departure of Lead Independent Director,
Ruediger Naumann-Etienne

Mountain View, Calif., October 28, 2019— IRIDEX Corporation (Nasdaq: IRIX) today announced the appointment of Robert Gunst as Chairman
of the Board, effective October 23, 2019. Concurrent with this appointment, Ruediger Naumann-Etienne departed from the Board of Directors as
Lead Independent Director.

“On behalf of our Board of Directors, I would like to thank Rudi for his decade of valuable service and dedication to IRIDEX. We appreciate his
impactful contributions throughout the growth and transition of our business and wish him all the best in the future," said David I. Bruce, President
and CEO.

Bruce added, “We were delighted to welcome Bob to our Board in July, and now look forward to his expanded leadership role as our chairman. His
extensive management and corporate governance experience provides IRIDEX with an important layer of oversight that will benefit the
implementation of our new strategic direction.”

Mr. Gunst served on the Board of Directors of Natus Medical from June 2004 to June 2019, acting as its chairman from September 2004 until July
2018. Currently a private investor, Mr. Gunst was previously President and Chief Executive Officer of The Good Guys, Inc.  Earlier in his career, he
held executive positions at several large corporations, including Shaklee Corporation, PepsiCo Inc. divisions La Petite Boulangerie, Inc. and PepsiCo
Foods (Frito Lay) International, Victoria Station Incorporated, and The First National Bank of Chicago. Mr. Gunst has served on a variety of public
and private boards, including as a Director of The Good Guys, Inc., Phoenix Footwear Group, Inc., PortalPlayer, Inc., AmNet Mortgage, Inc., and as
Chairman of Garden Fresh Restaurant Corp. He also served as a member of the Deans Advisory Council of the Graduate School of Management at
the University of California, Davis from 1997 to 2008. Mr. Gunst holds an MBA in Finance from the University of Chicago’s Graduate School of
Business and an A.B. in Economics from Dartmouth College.

About IRIDEX
IRIDEX is a worldwide leader in developing innovative and versatile laser-based medical systems, delivery devices and consumable instrumentation
for the ophthalmology market. The Company’s proprietary MicroPulse® technology delivers a differentiated treatment that provides safe, effective,
and proven treatment for targeted sight-threatening eye conditions. IRIDEX’s current product line is used for the treatment of glaucoma, diabetic
macular edema (DME) and other retinal diseases. IRIDEX products are sold in the United States and Germany through a direct sales force and in
more than 100 countries through a network of independent distributors. For more information, visit http://www.iridex.com.
 
Investor Relations Contact:
Leigh Salvo
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investors@iridex.com

 


